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GENERAL INSTRUCTIONS

Immediately on receipt of the QCA booklet, please
check. that this. QCA booklet does not have any
misprint or torn or missing pages or items, elc. If 50,
get it replaced by a fresh QCA booklet.

Candidates must mention all relevant details like
Name, Roll No, Mobile, etc. in the space allocated.
Candidate is expected 1o attempt all 12 questions
within the given timeline, E

Answers must be written in the medium authorized
at the time of admission.

Candidates must write answers for the specific
question under the respective question itself. Any
answer wrilten outside the space allotted may not be
given credit.

Please write neatly. Avoid illegible writing.

Do not write/mark itrelevant matters in the QCAB.
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MACRO COMMENTS
The Purpose of MTS 2.0 Score Improvement Program (SIP) is to provide constructive suggestions on
'How to improve Answer Writing and thereby score better marks.
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“Duty forms the cornerstone of administrative ethics, yet without integration of other ethical
perspectives, it risks becoming mechanical compliance.”

Discuss how the interplay of duty, virtue, principle, and consequences can enrich ethical decision-
making in public administration. (Answer in 150 words) 10 Marks
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Q1

b) T TR A W9 A, TeT TS IREy (Deeply political environment) & i, TR-verrayei
T WA W IEH g e w21t

F ST T A W T § T "9em’ (Partisanship) # TR & 3 oo 9 oo s 37 ffe
ﬁaﬁﬁ"mﬁmﬂﬁﬁﬁf@ﬁ'ﬁn'mmmﬁﬁmimﬁf'mwml

_ (I 150 v AR 10 s
“The strength ot; a professional public service lies in its ability to remain non-partisan, even in a
deeply political environment.” tpad

Do you agree tha m dermines the ethical foundation of public administration? Discuss
therisks posed b - nong civil servants and Lge safeguards %t help uphold neutrality.

(Answer in 150 words) 10 Marks
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' Insitualjnnsofmoralambiguity,whereFormalru]es}allshort, otional intellige @
become crucial tools. - ; folal

Explain how these internal faculties help pubhc servants nawgat ethlcal grey zones\ Support with

a suitable example. nswer in 150 words) 10 Marks
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“The heart of the ethical dilemma is not the absence of values but the presence of competing
responsibilities.”

Discuss huﬁt}ucal dllenuna;}h public administration often emerge from the clasl@
obligatio rather than moral ambiguity. lllustrate with suitable e'tamples { '

. [Answerin 150 wurds) 10 Marks
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“The growing layers of oversight, media scrutiny, and public expectations have made accuuntablllty
a double-edged sword for public servants.”

Do you agree that Excesswe accountablhty }:ressure can sometimes hinderethical judgment §nd

innovation in the bureaucracy? EXplamn your perspective with examples

(Answer in 150 words) 10 Marks
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Q.3
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“Family, society, and education cIu not merely transmlt values they shape the ethical foundation of
public life.” -

Discuss how these institutions influence value formation in public serv_n;s Why is the rule of these

institutions critical in strengthen@ (Answer in 150 words) 1{1 Marks
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Q4
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“Gandhian ethics emphamze punty of means, truth, and moral courage even when outcomes are
uncertain.” .

Critically evaluate whether such absolutist ethics are compatibla-wi h the demands of rnclclern
public administration, where administrative ealism ahf ‘pragmatism e often necesSary
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Q.4
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g o::curement daeiat Darealitmus test of public sec where integrity must resist both

. institutional pressures and private influence.”

Discuss how. iples of transparency, fairness, and accountability can strengthen ethical |
conduct pubhc procurement. o : (Answer in 150 wurds) 10Marks |
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Q.5

-%'In

wm:r’rﬁvf'%‘:ma%‘z TSR ST e Tl maqlnwmmmﬁmaﬁaﬁﬁumﬁa
@ 2 o W (IW 150 /=8 F D) 10 oi

“Attitudes, shaped by personal beliefs and values, mﬂuence the ethn:al behaviour of public servants.”

Explain how moral and political athtudes ImPaCt administrative ngmra ity and integrity in publig

service. (Answar in 150 words) 10 Marks
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Q.5

T

(b)

- uphold recipient autonomy while ensuring tfansparency and develdphlental'impéct?
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“Foreign a;d nis often framed as génerosity, but its ‘ethical legitimacy depends on fairness,

accountability, and respect for sovereignty.”

Explain the ethical concerns associated with conditional foreign aid. How can donor countries

(Answer in 150 words) 10 Marks
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Given below are three quotations of gréat thinkers. What do each of these quotations convey to you in the

present context?

(@)
-9 e B : ; . (3W 150 vi=gi | dif9u) 10 %

“Good government.. .depe'nds. .-(an) the qualities of the human beings composing the society over
which the government is exercised.” | S Mill _ (Answer in 150 words) 10 Marks
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Q.6
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“Moral actions belong to the jurisdiction of the outward and inward court, both civil and domestic
governor; I mean both the magistrate and conscience.” Locke (Answer in 150 words) 10 Marks
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“Reason may be essential in carrying out moral decisions, but the source of morality is human

sentiment,” David Hume - (Answer in 150 words) 10 Marks
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You are posted as the(District Planning Officer in.® newly restructired administrative zone _The state

government has directed Yo to prepare a development expenditure plan for the coming year, Your role

includes reco g ionary allocations from the United Development Fund (UDF), about 20%
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of the totakBlock-level budget.

After extensive consultationawith field offieess and data review, your team prioritizes:
] ‘zd hool infrastructure inseveral remote, underser vu1d
— :

* A majo ollapsing rural health centre serving five panchayats.

listrict strongly push for:
fdonand road tiling in their constituencies, prochta with high

They warn that neglecting their proposals may {delay coordinatiol” djring implementation. You are
told offzeeard that the projects were “assumed to be at the political level.

Yuur‘unts that “this jsny’ vear to provoke conﬂ:ct, and advises you to “strike a balance.”
At the same fim ral areas are questioning whether the adi_}unlstrggon only

serves the politically p

You must now submit the final plan balancin equit
prioritize will set the tane for Tufure planning

1. What are the ethical considerations involved in this budget allocation decision?
What are the options available to you as the District Planning Officer?
What would be your final recommendation, and how would you justify it?

w9

How can administrators ensure equitable development while maintaining wor king relationships
with elected representatives? (Answer in 250 words) 20 Marks
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Wmmmﬁlﬁﬁﬁf{wquwﬁiHgmm?ﬁf%,ﬁﬁiﬁmm@ﬁﬁwﬁﬁmﬁﬁ
aﬂﬁmmﬁﬁf: ' :

o TO FEAUER AN R HAHIAS A,

. ﬁmﬁﬁmmaﬁﬁwﬁmnﬁﬁﬁfﬁﬁﬁamm,aﬂ

o i FrEH % fawre ‘Wi WY F e ’

T ¥ Tote Saw R i aoRm in-frerEn # FagiE i he w §1 R o am a3
%éam%ﬁgﬁﬁﬁaﬁtwmmmwm‘awh'ﬁmamw?l '

mmmmmﬁ——qﬂ"mmmﬁ”mmwsmwwunmwmw
0 % T e A & TR wE-E st FHa st 1 wa wicnde il | s w5 g 6@

mtvma'@%{‘ammmﬁaﬁmmm"

ST § T8 T W AR 9% 6 ¢ SR W el eI B € S e Suiiae el 4 Y B
f’mﬁmnqﬁmgaﬁwmmmwvm arferiEl w1 aTe Frefl SiaA # s HeamR W9 w0 e
HA =RT?

1. 7 Tl o wq@ A sin SrEE A w67

3 awq—raﬁ:rfgammwmamw?
4. Tofe o cafe sivetad S qER SR SEEtTE SaEtd B A @ W hE wafen. e W 87
(3 250 7= | ifem) 20 o

 p state administrative academy. Among the current

You are posted as th

batch of-officer-traineds-is k .tinauvg.nnd.:itmng,npininnsjm sucial justice and
bﬂ\-’t‘l'n'l[‘ll,i_‘

Over th , the probationer has been posti commenhry on current affairs ot Y\@
sqcial media accou hile not abusive or inflammatory ; ' -

e Certamwelfare schemes ag” )

e The inaction of state agencigs i recent communal incidents,

e Andcaltfor” -toregressive laws.

Screenshots of his posts have circulated in the department. Some pfs gegsider che posts

politically charged and believet ine the principle ipected of civil
servants. Others argue hefs still under training ¢ 1@5 mentorship, not discipline,
You are infopmattys by the Director General to (speak to him™phd submit a recommendation on

whether f§ hrranted. The probationer, when confronted, says: -

“I posted as a cIZen, not as a government mouthpiece. I'm entitled foexpress myself. My views don’t

T TE T A A ¥ TEia 8 © § 5o aRe SfuEl 39 Ted B Teries w1 8 8fa 7§ iR

po—

"

affect my professi )

here's growing debate in the academy: Where does personal liberty end and institutional responsibility
begin? Is there space for moral conviction in service, or must officers conform fully tn institutional
restraint even in their private lives?
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What are the key ethical and professional concerns in this situation?
As his mentor, what are your options in addressing the issue?

What would be your recommended course of action, and why?

oW e

How can civil servants balance personal expression with the demands of neutrality and public
accountability? (Answer in 250 words) 20 Marks
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Candidates must not

N T G T % A foewr fasm F iR s @ e F s § e g sida (Auditym [ e on s margin
<, wEm (Diligence) it Twfer & fo e v wRaiendm. sty T T STEr W § i,

siFrafeme 1 fafe @ g0 T frega T S F # . 1
T8 7 § Wi 8 S SVES ,
o TF i fa¥IY A el enwelt i @ e o
o W ® w9 gEEE Wl gRew i) )

. ﬁmnﬁnﬁmﬁﬁm(DPD)ﬁ.mw;%@maﬁqafum%;?h'maw#ﬁﬁm
wﬁ'%’?’ﬁimmﬁhﬁﬁﬁﬁﬁ%%a ¥ -

ST ST ST T F DPD % e T W wen €, @ 4w wide 9 e wet ok

Wﬁ%ﬁﬂﬁmﬁmﬁﬂﬁmﬁw (Targets) aﬁ?'ﬂﬁﬁ{m(Disbﬁrsement)ﬁw-ﬁmﬁﬁiﬁﬁt‘{U

aﬂ#mw%r«%awﬁmam?%fm"waﬁamﬁﬁmaﬁw%ﬁ?ﬁmﬁmﬁﬂﬁwﬁmm

kol oot B

I Ho KAl |:

o ToucmieR F s FHe § e = W § o s v (Probation) fri =1 &
STfufa=rs &t %" (Lack of team orientation) % fer fafea fmar wmm &1 i

o RS wEHHT TR Frelt TR W Tems A € fom o " srafe ik T e (Not to create internal noise)
W B ARl F s wm A w0 :

o T AR W T w § o R e @ s 81 | .

FTLI SN, AR WG GG OF A T e e, a9 sl T2 T v e 6

%‘,ﬁﬂwamw%ﬁﬁﬁmmwﬁaﬁaﬁmfﬁ‘@%ﬁaﬁwﬁaﬁzmmﬁ%rammaﬁ%ﬁ-ﬁam

TN el W Gt A A o agE @ afte afvwkal @ W was e v we € sreet vor

F1 THFE T TR € SR S AR, A ST aon vy w ¥, S e i § e @ S

WEE & G TH @ T R

. 3 AW ° vga Afw o w7

2. faREa @R & B9 W NS U™ 1 faeey 89

3. W wER % fau -9 w0 T ek i

4. T SR TWEHET 3R Tewd 3 S AR Fi A w9 €, 9 o Tew g T
@ T 82,

(3R 250 =1 ¥ i) 20 7w

You are serving as the Additinnal{Commissioner in th¢ Rural Development Department ofa large state.
During a departmental process audit, a probationary officer known for diligence and integrity fubmits a
Jletailed note ﬂagginf ina flagship housing scheme. .
The note includes:

® Bank transfers routed through

* Endorsements traced to the Rfstrict Project Director {DPD} a¥eni
administrative efficiency and considered close to kevigolitical fiv

officer widely respected for

When you raise the matter informally with the DPD, she acknowledkres rocedural shortcuth,” citing

pressure to meet targets and disbursement deadlines ynder.intase political scrutimsphe urges you not
to “derail the department’s momentum over an avoidable aud;t loon:

e P
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Over the next few days:

s T @ is transferred from audit duty and his probation report is flagged for “lack of

team orientation.”
® Senior colleagues privately advise you not lc{“c'reate internal noise” or “pitjuniors againstseniors.”]

—

e A senior secretary tells you, “In service, discretion is as important as principle.”

You are not required by law to escalate unless you detect criminal conspiracy but yowknow the evidence
points to more than clerical lapses. You're aware thatyour silence will sigscalah’ng the
matter may create friction with senior officers, damage reputations, and™15olate both you and the
whistleblower but inaction risks eroding the ethical backbone of the institution.
1. Whatare the key ethical issues in this case?

Wiat are your options as the Additional Commissioner?

What would be your chosen course of action, and why?

e M

e
;
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Q.10

M T mﬁwaﬁqﬁ?ﬁmﬁmwsuﬁmwémmm%lamm‘lm’qﬁ#m‘rrcfr‘ewﬁm

saEfaE (CSR) atfudw & afaa, ﬁmmuw—mtﬁﬁwmﬁmﬁaﬁwq faftrl o et i faae

HE B :

AT E S T W ST TR e’ % o § e e (NGOs) HOE 8

o T G R, EA-WikW (Field-tested) TTed €, fid wonfad S &% ¥ T & wem € @d w fog
foma @

. mwgﬁmmﬁﬁ:_mmw%mmﬁﬁpsu%ﬁtmﬁquﬁﬁw
mmmﬁmﬁm(ﬂmchure)wm%ms@m—mdﬁmﬁ Sife 79 8 o gE
wEdw R W 81

st =is & iR, mNGOmuamqaquq.m 3 fip “orRTE wRaw” AR T |

fraures T 't CSRWila - 5158 TR 1 FEd-w i g% faw CSR ¥, Wi Uee HEE JEL”

e i, A YR ST T W § o Wl ) iepton w9 9 ffd, ekl e S snavsd
2 i TEd NGO T ‘it & o Than weE” ST e eIl B9 FewH aml w1 9 8 vt
F TR FaRTE w1 G & €

| L TEL B SO TelY STRE P S T S S T 9 A, 6 FeE A S qiEe E
W:}: mmmm P SRS ﬂmﬁm ST P SN SIS mﬁ,umuﬁﬁ :

T 3R sfa@ % CSR SEe & fon, U T wad Sl
|, zaHwa § CSR ffudi & sneed § o faan =41 82
5 3T TS TSI S fEd @ HAEr wael e I Wl
3. S N FAvia oh SR ST T AR 9 g W & i el
' (I 250 TI= H Fitew) 20 HFH

1 M-PﬂimdﬂilhlLenWﬂ_M_ﬂm" ge public sector undertaki n the mining
. Your role-invelves 1ling amt disbursing funds under the compan orporate Social
Responsibilit m pdpecially in districts affected by mining-related dlsp]acunml.

motion initiative:

Your feam hortlistecramajor livelihoa
. uld-teslm organizations wi n@

Jin the affected tribal belt.

v tloated by Lrelali\-‘u of a senior PSLTl\oarc[
bhut no trm[k record in the region. y

member. It has flashy brochures ang

third NGO withphrases like “strategic

During internal discussions, subtle signals are sent tha
he CSR committee chair even jokes, “It's just

alignment” and “long-term stakeholder management.”
CSR, not rocket science.” )
Meanwhile, field officers cauuon
1nlf_rventmn

at the communities need culturally rooted, decentralized
roposal won't work. Some colleagues sugpest

4

approvinfall three, wu'
i — \l.,./
You must finalize your funding recommendation this week. Technically. a]! three proposals have passed

TINIMUmMm screeni ugh the field evidence differs widely. Your will affect both ground
T Grganizational politics and will set a precedent for Gture CSR allocatiolys.

What are the ethical concerns involved in the allocation of CSR funds in this case?

How would you assess the competing pressures of organizational politics and public interest?

What decision would you take, and how would youi justify it ethically and professionally?
(Answer in 250 words) 20-Marks
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Q.11

M T fe-2 71w o foen wferede & v W W ) e st e @ T, o e @ 6 v R

mwvhwmﬁanﬁé‘lWﬁﬁwmﬂwﬁmﬁ(mmmﬁﬁﬁaﬁ?wmmwa@
mﬁwﬁmqmﬂméﬂnﬁoooﬁmmﬁaﬁmmmﬂmmmw
H M BT F G e Fare F guR gen € e e g § e o 8
gra‘“n%ﬁ,mmﬁwwﬁm@waﬁﬁﬁﬁa_mm%,mﬁﬁooﬁﬁwm—m
TR F % U Pt wema W feaolt wii £ 9w weei-dhd e feor e o 7
aﬂ“rqamwﬁ,amﬁrwaam%ﬁwotmmﬁvmﬁﬁvaﬁﬁmw%muﬁmmaﬁ
5 Ty o2 s @1 21 o A - faarfea el 5f A o off o & W dr w, " arpRifae e

T 7 H B G-, o € W, T dod % I, waﬁaﬁm%ﬁmﬁaﬁﬁwﬁmﬁmﬁ"w‘

wﬁm%aﬁwmﬁﬁmmqﬁwm"maﬂ%m

SR sl foe = T 9 8, S 3 v e 2 W o A wee et |

o @ wRraiTF saEER H 9T W U Haa' 8 v 81 e i A, S 48 HE |/ TR B S, TR0
Hﬁﬁﬂfﬁﬁwﬁﬂmlmﬁ?ﬂiﬂmmmw% %Wmmmmwvmﬁﬁgﬁa
F T [ T R Al W 38 9 W g gu enh sew 10 715 € 7Y €1

I 39 A | WIEEE SR A 52w 87

2. enfuifts Aie W et sfafmar @ gni el w=i?

3. At fafee wuw Tt w9 9 Hagei ﬁg’l%ﬁlmﬂfaﬂ'lf’mﬂﬁﬁﬁﬁm_aﬁaﬁﬁmmﬁﬁ@m 3R
o &% T @ T Ty A

(3 250 vl A ifm) 20 siw
Fin a tier-2 city. As part of routi inistrative coordination,
nance review afLey departments. Txe Revenue Divisional Officer (RD

inyour district ws commended)for resolving a larg 3f land dispute cases and &
6,000 property recordsiia high- cunﬂlct zone. Her wo prove;lgievanccred\reggal dreetficed
local litigation.

However, you soon receive an internal note from the General Administration Depnm, asking for

g
your remarks on a “routine” proposal tgtfansfer the RDCbto remote sub-division. No performance
concerns are cited.

District Magistr
you recently conducted ap

You are posted as th

Informaliy learn that the RDO's strict 1pp11cat10n of | 25 has led to resistance from local
ome had interests in dispu ings and were reportedly unhappy
; wsal to accommodateTommunity sentimentsY' During a recent meeting, a senior MLA
remarked that officers should be “more politically aware of local dynamics.”
The officer has notfled a formal complaint’putappear@our senior colleagues hint this
may be “51@ adjust administrative behaviour. Your confidential note, due in 48 hours, will
influence thetransfer’s fate. Th but tenure guidelines recommend a minimum 2-year
posting, and the officer is only 10 e 0 therole. -

1. What are the administrative and cthical issues involv_d in the case?
2. What would be your response in the official note, and why?

3. How can senior civil servants uphold neutrality and fairness in politically sensitive postings without
inviting retaliation or appeaung insubordinate? s

(Answer in 250 words) 20 Marks
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Q.12 T UF YHE WeFTA &5 % & AH (Zonal commissioner) % w9 H T §1 S SAYER J T T
ST T €, S AE € W ehE A s gE 9 foem & fa smii i w20 991 9 st w9 >)

\\“"""r,

ﬁa‘é’rgﬁ%lwaﬁﬂﬁaﬁasuoﬁﬁ%w@%lmﬁﬁqw,m—mﬁ,mwﬁnm
i s i €, fd § 9% | W § SHieiG w9 9 w8
mﬁﬁ,waﬂfﬁﬁmﬁm(PIL)?W.WW#Wﬁmﬁmﬁauﬁﬁ%ﬁmwﬂ“aﬁa
ST 1 e 1 Y e ) < § YAate 1 S Seerd TE A1 8, Fas 96 FO0 ¢ 1w e
e FE T R T el

e Frafedl & T W i e afuen T €, e o wE i % o 4 e §

° WW*W

o YA FE

B e rer oy R e U T 1 2 o L e e | e e T

% - S (NGOs) iR wedt Hifd ok 1 wen § 75 9% 4 e § @l 98 o o v @
ﬁ,WPILﬁa?sﬂwﬁléénhrwmuqqﬁllﬂﬁmmmmmwwﬁimmmqﬁiﬁm
@ ol § T5 ST F o T € 5 ved o de & aed U5d S W Wiiasdl & e, B gad A

. wﬁm"wmmmqﬁmﬂ it = frem % W ﬁm:ﬁ@maﬁm
aﬁmwwﬁmm e i ' o

. mmmmfr—ri‘aamnmaqﬁma mmmmrﬂmmg wafE o dwifad T
wftof = g = §) i A

. a:mmﬁammmsﬁmmmﬁ—v?ﬁnmmwmﬁrmmfma?mwmwm |
e T e e S L B fan Tehlcl SIICT] il ST HH zl

3 ST TR U FewqU fahe € FINed & SR w Al e fme S FHAI STIEH A I
il & WY wiEa w0 & fag v FHeEem )

I. T 9Md ¥ ag@et (Eviction) W%ﬂﬁﬂﬁ?ﬂ'ﬂtﬂﬁﬁﬁﬁﬁﬁﬂﬁ?

5 R TR A F gl §, T o S W S R SR Wt ® 9 e wHee

T wen dned?
3. TE wHaE Tegd Wiy, S fas WY e W g e, e IR YA @ e
F I @

(3 250 T2 § <ifam) 20 FF

You are posted as the ﬂonalQouqmssmner ;:f amajor metropolitaii zone. Within yourjurisdiction lies a
depse-infargal settlemengdh hat has existed for over-20 years on land l(.chn:cally rcscrved for a

Followingale.centl" hlic lnte itigati » High Court has directed the municipal authority
he court has mnd@o mention of rehabilitation,

noting only tha tire with Iega itle ex15ts
While the residents have io formal property rights,Jmany possess:
e Voter IDcards .~ :

e Ration cards v

e Electricity and water connections are issued by the munic_iBglily itself
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Severand urﬁan policy expert} point out that the land had remained vacant for decades, with
noa Ve use pursug pment plan executed until the recent PIL. They also raise concerns
thatjno rehablhtahon policy higs beenactivated, despite a clear state commitment under its urban housing
scheme.

TTe situation nse:(: .(\.

Media and civil society arejsharp some demand swift implementation, others condemn
the potential hummanttartan fallouh

R
®  Your team awaits instruction. Sornesu gelt

is secured. Others p

You are now faced with a critical choice: obeymg the court order as is, or seeking space to align legal
cnmphance with ethical obligations.
1. Whatare the core ethical challenges involved in executing the eviction in this case?

2. How should a public servant reconcile legal mandates with humanitarian obligations in contexts of
informal urban settlements?

3. Proposeacourse of action that respects judicial authority while upholding the values of compassion,
fairness, and responsible governance.

(Answer in 250 words) 20 Marks
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OR UCTION

CANDIDATES SHOULD ﬁEAD THE UNDERMENTIONED INSTRUCTIONS CAREFULLY.
VIOLATION OF ANY OF THE INSTRUCTIONS MAY LEAD TO PENALTY.

'DONT'S - DO'S

1.Do not write your name or registration | 1.Read the Instructions on the cover page
no. anywhere inside this Question-cum- and strictly follow them. '
Answer Booklet. : p - 2.Write your registration number and
2.Do not write anything other than the| = other particulars, in the space provided
actual ~ answers to the questions on the cover of QCA Booklet.
anywhere inside your QCA Booklet. 3.Write legibly and neatly. Do not write in

3.Do not tear off any pages from your QCA bad/illegible handwritings.
Booklet, if you find any page missing do | 4.For rough notes or calculation, the last

not fail to notify the two blank pages of this booklet should

supervisor/invigilator. be used. The rough notes should be
4.Do not leave behind your QCA Booklet crossed thrbugh afterwards.

on your table unattended, it should be | 5.If you wish to cancel any work, draw your

handed over to the invigilator after pen through it or write "Cancelled"

conclusion of the exam. ' , across it, otherwise it may be evaluated.

6.Handover your QCA Booklet personally
to the invigilator before (eaving the
examination hall. '

SPECIAL REQUEST FOR CANDIDATE AVAILING ONLINE FACILITY

1. Scan the QCA booklet properly. We suggest the uses of the app CAM scanner (Scan QR
code in page 2) based on our previous experiences,

2. Please scan the QCA booklet in ample light. Copies scanned under moderate light can
hamper evaluation quality.

3. Any page/pdf having shadow needs to be rescanned. Please make sure that the pdf that
you upload is as clean as possible.

4. Candidates not using the QCA booklet must mention their details on the front page. And
leave the next page blank for the macro comments. It must be understood that the answer
should start from Page no. 3 in of the scanned pdf.

5. Candidates not using the QCA booklet must follow the sequence of the answer as per the
question paper.

6. Please check the sequence of the answer and total number of pages in the scanned
version. Make sure it is in consonance with the physical version of the same.
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